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I. ANNOTATION

The current digital workplace is fast-moving and presents an ever-changing job market. On this
course, students will discover why digital skills are so important, and the type of job roles that lean heavi-
ly on this knowledge. Students will learn about the Fourth Industrial Revolution and the importance of
digital skills in today’s job market before reflecting on the transferable skills they will need to secure the
future of their career.

By the end of the course, students will be able to...

Debate the growing importance of data.
Explore the impact of automation in the workplace.
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Investigate the digital skills predicted for a future workforce.
Reflect on the transferable skills predicted to be future proof.

Identify the technologies and aspects of the Fourth Industrial Revolution.
Discuss how technology is changing the world around us.

The main competencies involved in the Advanced Technology in the Workplace course are:
» Mathematical competence and competence in science, technology, engineering (3).

» Digital competence (4).

INLTHEMATIC CONTENT

Ne TITLE OF UNIT AND SUBTOPICS NUMBER OF HOURS
L S L.E.
Theme 1. FOURTH INDUSTRIAL REVOLUTION 3
1.1. | Specifics and premises
1.2. | Evolution
1.3. | Impact
Theme 2. THE INFLUENCE OF MODERN TECHNOLOGIES 4
2.1. | Effects on the society
2.2. | Effects on the way we learn
2.3. | Effects on the job market
Theme 3. THE GROWING IMPORTANCE OF DATA 3
3.1. | From big data to personal data
3.2. | Data collection and usage
Theme 4. GETTING A JOB IN NEW WAYS 3
4.1. | The role of the Internet
4.2. | The digital nature of work
4.3. | Tools to get started
Theme 5. PHYSICAL TIES TO WORK 3
5.1. | What is the cloud
5.2. | Scalability basics
5.3. | Software as a service
Theme 6. ADVANCING YOUR CAREER IN THE TECHNICAL 3
WORLD
6.1. | How will the workplace of the future be different?
6.2 Will workers be expected to constantly learn new things just to stay
"~ | employable?
6.3. | Will machines be taking over our jobs?
Theme 7. HRIS AND EHRM 3

7.1.

HRIS role and elements

7.2.

The specifics of eHRM

7.3.

From an HRIS to eHRM
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Theme 8. AUTOMATION, Al AND TECHNOLOGY 4
8.1. | The process of automation
8.2. | The role of robots
8.3. | Implementation of Al
8.4. | Disruptice technomlogies
Theme 9. EVOLUTION OF THE HR FUNCTIONS 4
9.1. | Recruitment and selection
9.2. | Performance management
9.3. | Learning and development
9.4. | Rewards
9.5. | Other examples
Total: 30
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III. FORMS OF CONTROL.:

extracur-
Ne TYPE AND FORM OF CONTROL Number | ricular,
hours
1. Midterm control
1.1. | Couse project 1 20
1.2. | Presentation 1 5
1.3. |Test 1 10
Total midterm control: 3 35
2. Final term control
2.1. |Examination (PBL) 1 25
Total final term control: 1 25
Total for all types of control: 4 60
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